CVEU Membership FAQ
Security, Solidarity, Strength
cveu.membership@gmail.com

Can teachers sign up to be a CVEU member at any time?
Technically, yes, but we absolutely need as many members NOW to ratify our first
contract and to show solidarity to CAVA admin.
What are member dues and what is the breakdown? Dues will come out in every
paycheck. The dues is $47.09 per paycheck. $30.77 goes to CTA, $8.59 goes to NEA,
and $7.72 stays with CVEU.
When will dues start being collected? Dues will begin being collected once the
contract is ratified by all necessary parties.
What are the benefits of CVEU/CTA/NEA membership? There are SO many benefits
to being a member of CVEU/CTA/NEA! Not only do you get to vote on our initial
contract, you also get a say in future contract negotiations. You also get access to
CVEU benefits like the Catastrophic Leave Bank. Through the NEA, you will receive
$1,000,000 liability insurance, various discounts, and a subscription to NEA Today
magazine. Your CTA membership includes auto, travel, and retail discounts, a
subscription to California Educator magazine, and a large number of opportunities to
attend various professional conferences and other workshops, including student loan
forgiveness workshops.
For more information on member benefits, please visit the following websites:
https://www.cta.org/Member-Services/Member-Benefits.aspx
https://www.neamb.com/home.htm

I was already a member of CTA through another local union. Do I have to fill out
the CVEU enrollment form? Yes, you will need to fill out the new CTA enrollment form.
Since CVEU is your new local, you will need to join CTA again, but under your new
local.
Once I submit the CTA membership form, am I an official member?
Signing and submitting the form makes the eligible to vote. Once the contract is ratified
by all parties, names will be entered in to the CTA system, and then you will be an
“official” member. Once you sign the form, you are a member.
If a teacher doesn’t sign up, they are not part of the union, they don’t pay dues,
but they receive the same benefits correct? They are covered under the contract but
do not receive union benefits as outlined above.
I worked for CAVA for a few years, then quit, then came back. Will all my years
with CAVA count on the pay scale? We are working on getting an answer for this.
What do I put for the “membership year” on the top of the enrollment form?
17-18.
It says to write in upper case letters only, but my personal email address is
lowercase. Does this matter? Not at all.
For position, do I put ‘CRTR’? And GSUB for subject? On page two of the
membership form, there is a list of acronyms. Most will be CLTR, but make sure you are
finding your correct position.

Do I sign as ‘member signature’? Yes, please sign on the RIGHT hand side line.
Do I leave the dues section blank? Yes.

Is the political portion the same thing as the CTA/ABC & IE section of the
membership form? Yes, the box in the middle of the form on the left is what you would
bubble in if you wish to not contribute to political activities.
Why does CTA need the last 4 digits of my SSN? We need to double check this, but
we think it is because CTA uses your last 4 as an identifier in their systems, like an
account number.
I’m not certain of my exact date of hire—is there somewhere I can find that or
should I approximate? Please follow the following directions on how to check your hire
date on Insperity. www.esc.insperity.com

